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AGREEMENT 


THIS AGREEMENT made this ___ day of_,, 2012, by and between the 

Borough of Haledon, a municipal corporation of the State of New Jersey, hereinafter referred to 
as the Borough and Local 74 of the United Service Woriters Union, hereinafter referred to as the 
Union. 


1 



ARIiCLE 1 


RECOGNITTON 


ji\, The.UnioB iE recognized as £be exclusive representative for 1iispurpose of collective 
bargaining in accordance wjthlhe certificate of repesseartation issaed the State of 

iNfew-' Jersey Public Employment P-elations Coramission on May 22,1974. 

B. “This AgrecmGQl shall sp^ly to employees in accordance "witfa the designation of Unit 
contained in the aforesaid certificate of representation. 

C. AJI terms within the agreement shall be defined in accordance with the provisions of the 
Kfew Jersey Employer-Employees Relafions Ad of 3 968 and the several amendments 
and supplementE thereto as well the rules and regulations promulgated by the Public 
Employment P-elations Committee pursuarU to fire terms of tbs Act. 


ARTICLE 1 
HOURS OP V/QRK 

A. The standard wor^ week for Public Work employees shall be forty (40) hours, 
consisting of five days of eight (8> Jiours each, Monday Jhrongh Friday, except for these 
operations of tfie Borough which require continuous attendance. 

B. ' Public WorltE employees assigned to the filter plant shall be required to woik a forty 

(40) hour week prior to receiving any overtime pay. 

C. Overtinre at the rate of one and a half (1-1/2) times the regular hourly rate shall be paid 

for all hours worked in excess of eight (8) hours per day in excess of forty (40) hours per 
week, except as indicated in 2.B for filter plant employees. 


D. The weekly working hour shall include two (2) fifleen (15) nuitule relief periods per 
sight (S) hours worked. 


E. If an employee is called into work outside the regular working hours, be will be 
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gaaxanteBd a minimutn of three <3) boiars pay at tbc rstt- of lime aiid one half. 


ARTICLE 3 

•CTnT.mA-ys. PERSONAL & BEIOAVEMEWT DAYS 

:^pioyees shall be entitled to the following holidays with pay at the straight tkne rate; 

New Year’s Day 

Martin Lnthsr King’s Birthday 

President’s Day 

Good Priday 

Memorial Day 

Fourth of Iiily 

Labor Day 

Columbus Day 

Election Day 

Veterans Day 

Thanksgiving Day 

Thahl<sgiYing Friday 

Christmas Day 

There will also be a half (1/2) day each -given to employees on Christmas 
Eve and New Year’s Eve when the holiday falls on Monday through Thursday. 
Employees required to work on holidays because of continuous operations, 
including the filter .plant, shall he granted compensatory time off with pay. 
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Compensatory time off with pay is at the regular rate of pay 


B. Employees shall be entitled to two (2) additional days which shall be called 
personal days , (one of which shall be interchangeable to be used as an additional 
sick leave day) and shall be paid at the straight time rate of with (8) hours and 
may be used for celebrating a birthday or attending to special business. 
Employees shall give forty-eight (48) hours advance notice to the Superintendent 
of the Department of Public Works of any intention to take a personal day, 

C. Employees shall be entitles to three (3) days of Bereavement Leave for the death 
of the following famil y members: parent, spouse, child, in-laws, grandparent, 
grandchild or sibling. 

ARTICLE 4 

WAGES FOR TERM OF CONTRACT 


A. See Salary Scale. 

B. New employees hired for the Department of Public works will receive thirteen dollars 
(SI3.00) per hour viule serving the probation period of ninety (90) days. At the 
satisfactory completion of said probation service, the employee shall progress to step one 
on the salary scale. 


End of Article 4 
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ARTICLE 5 


•P05TING& BIDDING 


A. When a vacancy occura, the employer shall post on the Union Bulletin Board and make 
known to the stew'ards and memhcrs of the Units that such a vacancy occurred. Employees- 
■wishing to fill feat vacancy shall have five (5) days in which to file a v/ritiert nolificarion to 
mmageroent that they wjsh to filVthat position. Senioritj' and ski I) level stall be the 
governing factors in considering the appointment of an employee so feat positron couplM 
with the ability to do the available -work. Such vacancy shall be filled ■within fifteen (15) 
working days after the posting and bidding procedures and employcES entering into tlie ne?w 
position shall have thirty (30) days in which to decide if they-wish to continue in the new 
position or return to their past position and management shall have thirty (30) days in -vi'kich 
to evaluate and decide •whether that employee will be retained in the new position or returned 
to the old position. The employes -will not receive any increase in pay -until after the thirty 
(30) dav period of time after an m-aluation by both employes and management is complete 
and if both sides agree, the ne-sv salary shall begin upon the thirty (30) day period of ttae 
passing. A decision by management on the evaluation of the employee shall be subject to the 
grievance and arbitration proceeding. 
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In -the went flie Borou^ ofHaledon has ihensed for an employee for theE>E^artment of 
Public Works or the Water Depantacnt who is required to ha-ve special sldlls and there is 
ao one within either department with the required fecial skills orifno one in either 
department qualifies for hie job, then the administration of the Borough may .hire a 
person with the requisite skilk from any source. If the event as described in the previous 
sentence occurs, the Union must be notified prior to fhe hiring of the employee. 


AP.TICLE 6 
S.4yETy EQUIPMENT 


The Borou^ shall provide proper safety equipment and appliances to safeguard the 
health and safety of employees in accordance with all State and Federal requirements, 

Thereshal! be’a safety oormnittee consisting of two (2) employees selected by the 
employees and the Chainnan oftheBublic Works CommittGo oftheBorough Council, 


C. The Borough shall provide safety protective shoe coverings for jaddiamroer uperators. 
The Borough shall also provide rain gear, gloves and other protective clothing which if 
damaged, -must be returned for replacement. 

D. All vehicles shall be equipped wth fire extinguishers. 

E. All safety equipment must be worn ai all times 'when appropriate. 

Example; steel tip shoes, safety glasses, vests and ear pjoleciors and safety belts. If 
this provision is not complied witl\ progressive disciplinary action will be taken. 
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ARTICLE 7 


jRUT.LETIM BOARDS 


The Borough shall provide a hulietiu board in Ihe office ai the resen'oir and work 
assemblv room at Borough. Hall Garage for official Union business only. The bargaining 
representative shall be permitted access to the bulledn board for lie purpose of posting 
union notices and other materials v.'hicb they desire to bring to the attention of the 

employees. 


ARTICLE 8 

GR1EV.ANCE PROCEDURES 


In aOi cases where a dispute arises between (he parries as to the interpretation, application 
or implsmcntatioiv of any of rite provisions of the written agresnoenf, the etnployete may 
appeal to the Shop Steward of the Union who shall disenss the dispute with the 
Superintendent of the Public Wcnlcs for the purpose of settling the dispute. The partira 
a'u-ese that the Shop Steward and the Superintendent of the Public Works shall attempt in 
good'faith to resolve the dispute. 


In the event that the dispute is not settled by the Shop Steward and the Superintendent of 
Public Works, then the di,sputB shall be referred to the Business Agent of the Union and 
the Public Works Cotcnrittee. ft is agreed by the parties that the Business Agent and the 
Public Works Committee shall attempt in good faith to resolve the dispute. ' 


In the event that fee dispute is not settled at the second stage of the grievance procedure, 
then fee gnovance shall be referred to the Mayor and Council of fee Borough as a whole 
for the purpose of resolving the dispute. The Mayor and Council shall meet the Business 
Agent and such other representatives of the Union as the Union desires for the purpose of 
di-scuEsing the dispute. It is agreed that the Mayor and Council and the Union 
Representath'e shall attempt in good faith lo resolve the dispute. 


In Ibe event that the dispute is not resolved b)' the Mayor and Council of tire Borough and 
the rqjresentative of the Union, then a decision shall be rendered by the Mayor and 
Council after a bearing has been conducted. At the bearing, the Union representative 
shall be pennitted to offer lestimony and evidence in support of its position. 



E If the UjiioD is aggrieved by the decisioc of the Mayor and Conacilj then the tfinon shall 

appeal through a binding aibitration procedure under the ndes of the I'Jew Jersey State 
Board of Mediation. Under their rules, an arbitrator shah be selected by first atienipiing 
ro agreement, and, if ftiltng, then under the rules of the New Jersey State Board of 
Modiation, a mediator shall be pointed, 

B. The decision of the Arbitrator shall be in writing and shall include the reasons for 
sutb docision. 


b. The decision of tbe Arbitrator shall be bindiDg upon ihe Emploj^er and the Uiuon 
and the employee. 

c. The parties may direct the Arbitrator to decide, as a preiiminaiy question, v/hether 
he has jurisdiction to hear and decide the matter in dispute. 

d Tnc costs for the services of the Arbitrator shall be borne equally by the Union 
and -the Brrm ngb. Any other expenses, including but not limited to the presentation of witnesses, 
shall be paid by the parties meurring same. 

e. The Arbitrator shall be bound by the provisions of this Agreement and the 
conshtutions and kws of the State of New Jersey, and be restricted to the application of the facte 
presented to him Involved in the grievance. The Arbitrator shall not have the authority to add to. 
modify, cr detract from in any way the provisions of this Agreamsnt or of any amendment or 
supplement thereof. 

f. Only one (1) grievance may be submitted to the same arbitrator. 

F. Where there is a dispute, and pending the grievance procedures, work shall continue ia 

the regntar and orderly rnanner without interruption. 


ARTICLE 9 

ACCESS TO PREMISES 

A. The Union representative or authoiized ofheer shall be permitted to confer with 
employees on the premises of the employer. Hbwev'er, such conferences shall not 
interfere witlr the normal operations of the departmsent and shall be held only after 
permission has been requested from the cmpioycr. Permission, bow'ever, shall not he 
tmreasonablyf refused. 
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ARTICLE 10 


INSURANCE COVERAGE 


A. The Borough ^rees to maintain ali current insurance coverage. 

B. The Borough shall provide optical cover^e to all members of the bargaining unit and 
their dependents at no cost to the employees up to tiie maximum of $300 per year for 
each year of this contract. 

C. All vouchers submitted by an employee for the optical plan reimbursement shall be paid 
by the Borough with forty-five (45) days. 

D. The Borough shall continue to maintain a prescription drag plan covering all employees 
covered by this Agreement and their dependents at a cost of five ($5.00) dollars per 
prescription for generic dmgs and ten ($10.00) dollars per prescription for patent dmgs. 

E. The Borough shall continue to maintain the State Health Benefit Plan. 

F. The Borough agrees to enroll all covered employees in the New Jersey Disability Plan 
and both the Borough and the covered employees will contribute to an amount mandated 
by the State of New Jersey, said coverage will commence forthwith. 

G. The Borough will, in addition to other coverage provided aforesaid, provide the covered 
employees with a dental plan similar to the one covering the members of the police force 
of the Borough of Haledon, 



ARTICLE 11 


SICK LEAVE 


EtnployBes shall be entitled to eleven (31) paid sich Isax'e days pa: yeai and have the 
option of using one (1) psisonal day as an additional siclc day as outiined in Article 3, 
SsedonB. 

A doctor’s certificate shall be required for three (3) consecutive sick days, except that on 
any day in which one-fourth or more of fhe employees xqioit sick, or if the Director 
believes there is an abuse, medical certificates may be required by the Mayor and 
Council for all employees who report sicL 


Siok leave days shall accumulate &oin year to year without limitatioi) until the date of 
retirement, layoff or involuntary termination. Upon notiftoation by the employee of his 
intentiorrto retire, the employee may be given the balance of fhe accumulated sick days 
off with pay, or at the option of the Borough, the employees may be paid a sum equal to 
the amount of sick days he has accumulated. 


Employees shall receive in writing a schedule of ail accumulated sick days at toe cad of 
each calendar year. 


Employees of the Department of Public Works and Water Department of the Borough of 
Haledon shall have the option to receive salary for sick days accumulated as follows’. 

1. If an employee has fifty (50) or less sick days then the employee will not be 
permitted to receive any salary for accumulated sick days; 

2. If the employee has between fifty (50) and one hundred (100) days accumulated 
sick leave, then on an annual basis, the eroployee may receive salary for a 
maximum of five (5) days; 

3. In the event the employee has over one hundred {100) sick days accumulated 
then tliat employee may receive pay for the sick days accumulated in that year, 
in any event, the employee cannot be paid for more than eleven (11) sick days 
per year. 


The employee must notify the Borough on or before tyovernber 15'*' of each 
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vear, whether the employee intends to receive payment for any sick days. 

1:51^ Employee will receive a check for sick leave not laier thanPebruary 28* of the 
succeeding year. 


P Employees must peisonally call in to the superintendent’s office or the person in charge 
when calling in on sick leave prior to the begiiining of his/her sihifl. If no answer, a 
detailed message shall be left on the message machine. 

3, EmployBes who retire within the meaning of PERS shall receive up to a maximum 

SI 0,000 for accumulated sick leave. 

ARTIC5LE 12 

OEWERAL TERM & PROBA.TION 

K. It i s agreed that all current employTiient policies shaD remain in effect. 

B. Probation period for all new employee shall be irinety (90) days from date of hire. 

During such probation period, such employees shall not be entitled to any of the tenns 
and conditions of the Agreement and shall have no recourse under the griervance 
procedure. Upon successful completion of the probationary period, all applicable bcuafits 
be credited rotresetive to the date of hire, all other benefits commence upon completion 
of probation. 

article 13 

LOlNUiriaTY 

A, Vicmbers of the bargaining unh hired prior to Peesmber 31,19S7 shall receive longevity 
vs follows; 


After 4 years of service . 

2% 

.After S years of service 

4% 

After 12 years of service 

6% 

After 16 years of serrdee 

8% 

After 20 years of service 

10% 
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Employees hired after Jamuarj' 1.1988, shall receive longevity as follov/s'. 


Atler 4 years of sen'ice 
■After 8 years of service 
Afler 12 years of service 
.After' 16 yeai-s of service 


2 % 

4% 

6 % 

8 % 


ARTICLE 14 
VACATIOM 


Employees ^>iall be entitled after cmploymeEt of one (I) fall year to one (I) -weslc’s 
vacation 'with pay. Full time employees cirqrloyed for two (2) years or longer are entitled 
to two (2) weeks vacation with pay. Employees'employed for ei^t (8) years or longer are 
entitled to three (3) weeks vacatioii with pay. Employees employed for twelve (12') years 
or more are entitled to four (4) weeks vacation with pay. Employees employed for twenty 
(20) years or longer are entitled to Sve (5) weeks vacation with pay. 


The employee shall provide to the Superintendent of the Department of Public Works the 
proposed vacation schedule for that year prior to March 31st At the employees' opdoi^ 
one (1) individual vacation day may bes taVusn for each week of vacaiion entitlement Ail 
vacation request must he submitted in writing by March 31st and seniority shall prevail in 
choosing vacations. 


ARTICLE 15 
LlflON CHECK-OFF 


Upon receipt of an authorized assignment from a member of the bargaining unit, the 
Borough shall deduct from the employee’s wage on ti}e first pay day of each month, a 
sum certified by the Union to he (he amount representing the initiation fee or dues owed 
to the Union in accordance with the By-Laws and Constitution of the Union. 


The employer shall remit the funds so collected to the Union within five (5) days. 


Tine Union shall each month-submit a statement To The Borough Treasurer of the amount 
due together with the ocilificalion that the monies so received will be deposited to the 
Union account in accordance with the ByLnws and CortsiituPon of the Union. 



JX. rnmiwittec on PpHtieat Education .CCOPEj 

Upon receiving a written authorization irom an employee, the Employsr will deduct said 
amount from the employee's regular weekly (bi-weekly) wages, and forward this 
deduction to Local 74, U-S-W-U. COPE Fund. 


E. Credit Onion 

Upon receiving written authorization from an employee, the Employer will deduct from 
each employee's regular weekly (bi-weekly) wages, the sum designated by the employee 
on said authorization and forward the sum deducted to the Municipal Credit Union within 
one week's time. Ko deduction shall be made in a pay period where the 
employee's wages are less •fean the sum designated to be deducted. 

. F. Indemnification 

The Union shall mdemnify, defend and save the Borough harmless against any and aD 
claims, demands, suits or..other forms of Oabhity that shall arise out of or by reason of 
action taken by the Borough in reliance upon salary deduction authorization cards as 
furnished by the Union to the BcHtmgb, or in reliance i^n the official nolfficahon on die 
Letterhead of the Union and signed by the president of the Union advising of such 
changed deduction. 


ARTICLE 16 
UNION SECURITY 


A. Subject to Public Law 1979, Chapter 477, approved February 27, 1980, under the 
amendment to the Kew .Jersey Employment Act of 1941, employees shall become 
members of the Union and remain so for the duration of their employment Should they 
choose riot to becomemembeis of the Union, thenfriey will be subject to Section n of the 
amended act which states; 

"Public employees in an appropriate unit who are not members of the majority 
r^resentative in that unit shall he subject to a payroll pay deduction of a representation 
fee in lieu of dues to tihe majority representative, as provided in Section C of tins act The 
representation fee in lieu of dues shall be in an amount equivalent to the regular 
membership dues, initiation fees and assessments charged by the majority representative 
to its own members less die cost of benefits financed through the dues, fees and 

assessments charged and available to or benefiting only its members, but in no event shall 
fee exceed 85% of the regular membership dues, fees and assessments. 


13 



A copy of this Act shall be distributed by the Union to all membEre of fee bargaining unit 
and prospective members of the bargaining -unit so that they may ihlly underEtand the 
procedures under this Act and such appeals as may be made by them. 


ARTICLE 17 
MTSCEI,LAKEOC5 

Any' employee requiring special training, schooling or other special courses in order to 
perform his duties shall do so at the expense of the Borough ^ long as the Borou^ 
directs such attendance. ' 

Any emotovee who. is requested by the Borough to use his personal car in the 
psifoitniioe of bis work, shall receive reimbursement in the sum of tvs.'enty cents (0.20) 
per mile to cover the cost of maintenance. 


Employees who are called to serve on jury duly shall be paid as time worked and sltall be 
paid for such time less the atnomt received as pay for jury duty by the court 


The safety ooramitiecs stiall enforce the inspection of first aid kits. Pirst aid kits shall be 
carried on all v/oricing vehicles. 

Employees shall receive one (1) holiday which will be designated as a “Oaating” holiday 
and the employee desirous of taking such holiday shall give adequate advance notice to 
his iminediate supervisor and permissjon to take such hobday shall no hs unreasonably 
denied consistent with the needs of the dcpartaicnt 


Stewards shall be considered the most senior employee for the purpose of layoff and 
rehiring. Such seniority shall not take precedence over the ability to do the available 
work. In the even! a Steward cannot perform available work, then the Union shall be 
notified, and the Union shall choose a replacenien! Steward. 


A labor management commiUce consisting of one Council merober, one superinisndenl 
and two Union representatives shall meet monthly to discuss Union relations and 
problems in ordei' to achieve o harmonious relationship and to eliminate minor problems 
that are not brought to Itie grievance procedure. 



H. 


Negotiations shaU tafee place alternately on the Borough’s time and on the 
members’ time. 

I HiBre shall be a “agn m/sign out” sheet for all D.P.W. employees when 
using D.P.W. equipment, (i.e. weed wacker, power saw. lawn mowers). 
These examples are only for purpose of illustration and not by way of 
limitation. 


ARTICXE18 
UNIFOllMS 


A. The Borough shall pay to each employee by separate check as clothing and shoe 

allowance $550 per year during each yea: of this contract, to be paid no later than 
the last pay period in June, 


B The employees understand that these sums are the full extent of the dolhmg 
and shoe allowance to he provided by the Borough in each year of this 
contract and employees s^cee to purchase the necessary required work 
clothes even if said purchases exceed this amount. 

C. Any employee found to not be weaimg the proper work clothes while on 
duty, shall be subject to disciplinary action. 


article 19 

OUTSTOE EMPLOYMENT 

A. It is agreed that the employees have the right to have outside employment, 
except drat such outside employment shall be subordinate to the Borough s 
employment and no employee shall foil to re^ond to emergency calls from file 
Borough because of such outside emptoymeot. 
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AR-rrcLE 20 


OVERTIME 


Employess who are working at an occupation or assignment shall have first choice for 
overtime pinposes on the joh he is perfoiming at the time overtime work shall be offered. 
All other- overtime shall be offered on a rotating basis, staitiag with the senior man. and 
■^•houlc! any employee refuse his turn on overtime, he will be bypass tmtil the next tuna on 
the list is offered to him. Employees who retbse overtime on three (3) consecutive 
occasions shall go-to the bottom of the list for all future overtime for the balance of tlie 

year. 


Employees working more than eight (8) hours per day or forty (40) hours par week shall 
receive time aad a half as payment for such time worked. On Sunday any time and 
employee shall be called to work, he shall he paid double time for the seventh 
consecutive day of.work. Should Sunday be the sixth day of work, them such payment 
shall be at the rate of time and one half. 


C Employees on a coniinnous shift, example filter plant, shall be paid time and one half for . 
the sixth consecutive day of work and double time for the seventh consecutive day of 

wodc. 

D. At the conclusion of two consecutive shifts, the employee shall have ths- option of four 
hours off without pay. 

.4RTICLE 11 

FULkY-BARGAINED AGREE.MENT 

A. This Agreement represents and incorporates the complete and final understanding and 
settlement by the parties of all bargaining issues, which were or could have been the 
subject of negotiations. During the term of this Agreement, negotiations shall not be 
initiated with respect to any such matter, whether or not covered by this Agreement, and 
whether or not -Vidthin the knowledge or contemplation of either or both parties at the time 
negotiated or signed this Agreement, unless both the Employer and Union mutually agree 
to the negotiations concerning the specified matters. 
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Article 22 


Duration & Termination 

The term of this Agreement sh^l be from January 1,2014 to December 31,2018. 

IN WITNESS WHEREOF, the said parties have hereunto set their hands and seal the day and 
year first above written. 


Borough of Haledon 



Local 74, Service Employees International Union, AFL-CIO 
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Borough of Haledon 
And 

Local 74,USWU,IUJAT 
Salary Scale 


All members employed by the Borough prior to January 1,2011 shall receive the following 
increases in base salary: 


1/1/2014 1/1/2015 1/1/2016 

2 % 2 % 2 % 

$32.44 $33.08 $33.75 

Per hour Per hour Per hour 

All members employed by the Borough on or after January 1,2011 
accordance with the following salary guide: 


1/1/2017 
2 % 
$34.42 
Per hour 

shall receive 


1/1/2018 

2 % 

$35.11 
Per Hour 

a base salary in 


2014 2015 2016 2017 2018 

1 

$14.28 

$14.57 

$14.86 

$15.15 

$15.46 

2 

$15.94 

$16.26 

$16.59 

$16.92 

$17.26 

3 

$17.60 

$17.95 

$18.31 

$18.67 

$19.05 

4 

$19.25 

$19.63 

$20.02 

$20.43 

$20.83 

5 

$20.91 

$21.33 

$21.75 

$22.19 

$22.63 

6 

$22.56 

$23.01 

$23.47 

$23.94' 

$24.42 

7 

$24.21 

$24.70 

$25.19 

$25.70 

$26.21 

8 n 

$25.87 

$26.38 

$26.91 

$27.45 

$28.00 

9 

$27.53 

$28.08 

$28.64 

$29.21 

$29.80 

10 

$29.18 

$29.77 

$30.36 

$30.97 

$31.59 

11 

$30.83 

$31.45 

$32.08 

$32.72 

$33.38 

12 

$32.50 

$33.15 

$33.81 

$34.49 

$35.18 
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